[image: image1.jpg]{

< {(GHRE centrat nigh
P( (CBBE cora o





[image: image2.png]





POSITION TITLE:
Plant Operator/Labourer Parks & Gardens

POSITION NUMBER:


10239  10240  10241  10242  10245  10247   10249 





10250  10251  10252  10253  10254  10259   10261





10263  10264  10265  10267  10272  10273   10275 
 




10278  10279  10281  10284  10287  10291   10293                    




10298  10299  10300  10303
 10309
 10311   10314   




10316
10318  10322  10325   10328  10330  10335 
  



10340
10341  10342  10343   10344                     

AWARD:



Qld Local Government Industry (Stream B) Award 
CERTIFIED AGREEMENT:
Current Central Highlands Regional Council Certified Agreement
AWARD CLASSIFICATION:

3 - 4
REPORTS TO:


Supervisor Parks and Gardens  
REPORTING DEPARTMENT:
Communities

The Plant Operator/Labourer will be required to undertake a range of duties as directed by the Supervisor Parks and Gardens including the maintenance to Council’s parks and garden assets and the operation of various plant and equipment in a safe manner.


1. Decision making. Daily responsibilities/tasks including resolving on the job issues to be carried out efficiently and effectively using education, experience, expertise and previous training, when deciding on the appropriate equipment and council procedure to use.
2. Operation and Maintenance. Ensure safe and competent operation of all Council equipment, including carrying out regular maintenance checks.
3. Environmental awareness. Awareness and preparation of a safe work area including all plant and equipment must be maintained at all times, ensuring the safety of employees and the public.

Additionally you may be required to conduct other duties as lawfully directed by the Supervisor.

Mandatory:
· General Construction Induction Card.

· Minimum of Queensland C class provisional driver’s licence.

· Demonstrated ability to undertake physical tasks associated with the position 
· Sound standard of communication skills, including responding to routine enquires from the general public and fellow employees, and recording activities and standard information.
Desirable:
· Trade qualification in horticulture

· Trade certificate or equivalent or completion of TAFE or industry based training courses or commensurate on the job training
· Demonstrated ability to operate chainsaw, light plant, equipment and machinery and capable of carrying out routine maintenance activities. Ability to operate and instruct others in the operation of plant and equipment.
· Multi-training certificates 

As part of the interview process you may be required to undertake relevant pre-employment checks. The pre-employment checks relevant to this position include:

· Right to Work in Australia

· Medical Assessment including Functional Capacity Assessment and Drug & Alcohol testing. 

Please note that Central Highlands Regional Council will arrange these checks for the preferred candidate following interview.

	Competency
	Definition
	Level

	Delivering Results
	Having the ability to set objectives for yourself and others, taking a forward looking perspective, and delivering successful outcomes within agreed parameters.
	1

	Communication
	Identifying and using appropriate communication styles and methods, taking into consideration the audience and the desired outcome. Building and maintaining effective working relationships with key stakeholders, both internal and external.
	 1

	Initiative and Innovation
	Anticipating situations and problems, finding appropriate solutions, grasping opportunities for improvements and taking ownership for continuous improvement that goes above and beyond the call of duty.
	1

	Flexibility
	Being able to adapt your thinking and behaviour to suit different situations and changing circumstances. Taking other people’s views on board, accepting new and different ways of working and encouraging others to embrace change.
	 1

	Team Work
	Having the ability to work as part of a team, actively encouraging team working and recognising the role you play as part of the CHRC team.
	 1

	Commitment to Council
	Being willing and able to align your own behaviours with the objectives, goals and values of CHRC; acting as a role model and promoting the values to others.
	1

	Customer Service
	Aligning your behaviour with the CHRC Customer Service Charter to ensure both internal and external customer needs are met; taking a positive attitude, showing commitment and having a can do approach.
	1

	Workplace Health & Safety
	Taking reasonable care for the health and safety of yourself and others, complying with reasonable instruction and co-operating with CHRC policy and procedure.
	 1


This position description is a true reflection of the current requirements of the role. Council will regularly review position descriptions and appropriately update them to ensure that they relate to the job being performed, or to incorporate whatever changes are being proposed.  Where appropriate, employees will be consulted on the changes and employees are expected to participate in consultation.
I have read, understood and accepted the responsibilities as outlined in this position description. 

Signature: ______________________________

Date: ___________________________
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